
Limited Contact Policy 
 

Limited Contact begins on sorority move-in day and 
continues until the end of 3rd Invite.  This encourages 
normal day to day contact between active chapter 
members and potential new members but requires 
that the definition of recruitment not be violated, 
and that specific chapters and Recruitment events 
not be discussed. 
Potential new members may not enter chapter houses 
except during scheduled Formal Recruitment events.  
Active chapter members are not to visit potential new 
members at their apartments or dorms, etc.   
 

Silence Period Policy 
 
Strict silence is designated as the period of time 
from the end of the potential new member’s last 
party of Third Invitational until she reports to the 
sorority for which she accepts a bid.  During this 
period, there will be no conversation or contact with 
potential new members by active chapter members, 
new members, or alumnae, according to the National 
Panhellenic Conference guidelines. 
IT IS IN YOUR BEST INTEREST TO COMPLETELY 
AVOID CONTACT WITH PNMS. DO WHATEVER IT 
TAKES TO ASSIST YOU IN NOT INTERACTING 
WITH PNMS! If you perceive it as necessary, inform 
PNMs at the third event of preference that you will 
not be able to talk to them if you see them out. 

 
Reasoning Behind these Policies 

 
Panhellenic wants every PNM to go through the 
Recruitment process with an open mind to find the 
chapter that she feels most comfortable in. By talking 
to PNMs about Recruitment and other chapters, you 
are harming her rather than helping her decision 
about which chapter is best for her.    
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Myths and Facts Regarding Contact with PNMs 
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